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The scholarly literature on executive compensation is vast. As such, this literature provides an unparalleled
resource for studying the interaction between the setting of incentives (or the attempted setting of incentives)
and the behavior that is actually adduced. From this literature, there are several reasons for believing that one
can set incentives in executive compensation with a high rate of success in guiding CEO behavior, and one
might expect CEO compensation to be a textbook example of the successful use of incentives. Also, as
executive compensation has been studied intensively in the academic literature, we might also expect the
success of incentive compensation to be well-documented. Historically, however, this has been very far from
the case.

In Too Much Is Not Enough, Robert W. Kolb studies the performance of incentives in executive
compensation across many dimensions of CEO performance. The book begins with an overview of
incentives and unintended consequences. Then it focuses on the theory of incentives as applied to
compensation generally, and as applied to executive compensation particularly. Subsequent chapters explore
different facets of executive compensation and assess the evidence on how well incentive compensation
performs in each arena. The book concludes with a final chapter that provides an overall assessment of the
value of incentives in guiding executive behavior. In it, Kolb argues that incentive compensation for
executives is so problematic and so prone to error that the social value of giving huge incentive
compensation packages is likely to be negative on balance. In focusing on incentives, the book provides a
much sought-after resource, for while there are a number of books on executive compensation, none focuses
specifically on incentives. Given the recent fervor over executive compensation, this unique but logical
perspective will garner much interest. And while the literature being considered and evaluated is technical,
the book is written in a non-mathematical way accessible to any college-educated reader.
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From reader reviews:

Maurice Neely:

This book untitled Too Much Is Not Enough: Incentives in Executive Compensation (Financial Management
Association Survey and Synthesis) to be one of several books in which best seller in this year, here is
because when you read this e-book you can get a lot of benefit upon it. You will easily to buy this book in
the book shop or you can order it by means of online. The publisher on this book sells the e-book too. It
makes you more easily to read this book, since you can read this book in your Smartphone. So there is no
reason for your requirements to past this publication from your list.

Kevin Loesch:

Many people spending their time frame by playing outside with friends, fun activity together with family or
just watching TV 24 hours a day. You can have new activity to shell out your whole day by looking at a
book. Ugh, you think reading a book can really hard because you have to bring the book everywhere? It all
right you can have the e-book, delivering everywhere you want in your Smartphone. Like Too Much Is Not
Enough: Incentives in Executive Compensation (Financial Management Association Survey and Synthesis)
which is getting the e-book version. So , try out this book? Let's observe.

Tony Valdez:

Don't be worry when you are afraid that this book will probably filled the space in your house, you might
have it in e-book way, more simple and reachable. This particular Too Much Is Not Enough: Incentives in
Executive Compensation (Financial Management Association Survey and Synthesis) can give you a lot of
buddies because by you considering this one book you have issue that they don't and make anyone more like
an interesting person. That book can be one of one step for you to get success. This publication offer you
information that might be your friend doesn't recognize, by knowing more than additional make you to be
great folks. So , why hesitate? We should have Too Much Is Not Enough: Incentives in Executive
Compensation (Financial Management Association Survey and Synthesis).

Donna Wright:

What is your hobby? Have you heard that question when you got pupils? We believe that that issue was
given by teacher to the students. Many kinds of hobby, Everybody has different hobby. So you know that
little person similar to reading or as looking at become their hobby. You must know that reading is very
important as well as book as to be the factor. Book is important thing to increase you knowledge, except your
teacher or lecturer. You see good news or update about something by book. Many kinds of books that can
you take to be your object. One of them is this Too Much Is Not Enough: Incentives in Executive
Compensation (Financial Management Association Survey and Synthesis).
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